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HRFFEUTABER AT https://www.wacoalholdings.jp/sustainability/policy/
Sustainability policy https://www.wacoalholdings.jp/en/sustainability/policy/

1218 Environment

1% Environment

RIS EERS LU HRRIBITEIE TE = https://www.wacoalholdings.jp/sustainability/environment/target/
Environmental Policies and Environmental Targets Yes https://www.wacoalholdings.jp/en/sustainability/environment/target/
TCFDIRE (SR LIBIRER ENI =l https://www.wacoalholdings.jp/sustainability/files/wacoalholdingsTCFD_-jp.pdf
Disclosure of Information Based On TCFD Recommendations Yes https://www.wacoalholdings.jp/en/sustainability/files/wacoalholdingsTCFD_en.pdf
RIBEHES X7 A10S14001BW454%
Acquisitions of the ISO 14001 Environmental Management System B [ 5=
Standard ves
KES (REBRIBEYRIANDNIRTLRIH—R) ZREEUSER 5
Acquisitions of the Kyoto Environmental Management System Ves 5=
Standard (KES) Certifications
NTEREEFE =<Liva 20194E3HH8 202043888 202143881 202243HH1 202343AH
Range Unit FY2019 FY2020 FY2021 FY2022 FY2023
ERYIL - TEER
Group's operating £-C02 - 1,784 1,611 1,736 1,701
bases in Japan
BRI —TaEER !
Group's operating t-C02 - 4,658 4,103 4,369 4,179
bases in Japan
JO-J B
(Er) t-co2 - 336,548 304,503 294,512 Bt
Wacoal Business
(Domestic)
A70U1 BAURESR-H-EX
Category1 Purchased goods and - 305,372 273,758 251,005 HER
services
H7IU2 &R .
Category2 Capital goods - 13,507 16,387 28,496 HER
H73U3 Scopel, 2[CEFNRVERIRY
IRIF-EHEES)
Category3 Fuel- and energy-related - 1,279 1,091 1,209 HEH
REAOHEH activities not included as a part
Emissions into the of Scope 1 and Scope 2 emissions
Atmosphere H7IV4 EX, Beix (E5R)
Category4 Upstream transportation - 3,523 2,871 2,900 BEH
and distribution D)l B8
HFIUS FBENSHBERY (Em) tco2
Category5 Waste generated in Wacoal Business - 289 187 146 EER
. (Domestic)
operations
h73JU6 sk -
Category6,” Business travel B 3,681 1,073 1,782 e
H7IV7 EREOEER P
Category7./ Employee Commuting - 2,670 2,807 2,700 WET
H7IU8 U-R&EE (L) -
Category8,/Upstream leased assets B 1,039 1,070 1,005 BEH
H7IU9 X, Beix (FR)
Category9./Downstream - 2,357 2,803 2,928 HER
transportation and distribution
H7IU12 BRFGEURBOBEE
Category12,/End-of-life treatment - 2,831 2,456 2,341 HEH

of sold products
*1 At ZNSVEIL KERGLIL . BETE)L, FREPL)L. FREPEIL. KBREIL. BRIEIL, SFILFRBE Y- REREL S~ (FR)DI-IXZ1T75FvI> T Sv >
(RIS - #8132 - 18 - 3R
Head Office Building, Spiral Building, Asakusabashi Building, Kojimachi Building, Kyoto Building, Shin-Kyoto Building, Osaka Building,
Moriyama Distribution Center, Fushimi Distribution Center, Wacoal Manufacturing Japan Corp. [Nagasaki, Kumamoto, Fukuoka, Fukui, Niigata]
*2 2023F3AMCNTIHVEEEULID., BEEERECHRIEIE
The performance for the previous fiscal year has been retroactively revised since the boundary was changed in the fiscal year ending in March 2023
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T EREEE ==ty 20194E3RH 202043888 2021438H1 202243RH1 2023438H
Range Unit FY2019 FY2020 FY2021 FY2022 FY2023
== =*2
i Fkwh 11,942 12,583 11,095 11,390 11,166
Electricity used 1,000 kWh
Rt Y15 = N
ABHFTARERAE [sam | I - 472 458 465 522
TaLE— Solar power self-use o 1,000 kWh
. REOEAECHToREER e |
nergy . . Group'’s operating
Sufficiency Rate of Total bases in Japan % - 3.8 4.1 4.1 4.7
Power Consumption
HZER=Z Fm
Gas used 1,000r 700 672 629 677 665
K KIERZ BT Fm
Water Water used Grbt;usz:lgpjear;;:g 1,000 120 113 92 96 101
fﬁw}#tﬂf . t 1,068 968 717 874 842
. J{/ﬁ;ﬂaﬁv}v:;s%e emissions X
" PR B t 75 71 43 89 77
Waste Incinerated waste Group’s operating
| =" bases in Japan
IIAINE % 93 93 94 90 91
Recycling rate
'S0 3 ES #
75 ij{'])bé?ﬁ] . A= 5 800 750 750 750 800
Brassiere Recycling Number of Stores #)73-) Stores
Activities 'S5 p— M3 Wacoal Corp.
57 AT ’ P # 265,400 226,200 220,000 257,000 240,000
Number of Brassieres Collected Bras

*1 At ZNSIVEIL RERSEIL. EBETE)L, FREBEIL. FTREBLIL. RBREIL. BRIV, SFILFRET Y- REFDELE> Y-, ($K)II-IZ1I79F vV I SvI\>
(R - feAR- 18/ - f8H - #1R)
Head Office Building, Spiral Building, Asakusabashi Building, Kojimachi Building, Kyoto Building, Shin-Kyoto Building, Osaka Building,
Moriyama Distribution Center, Fushimi Distribution Center, Wacoal Manufacturing Japan Corp. [Nagasaki, Kumamoto, Fukuoka, Fukui, Niigata]

*2 2023FE3ARACNTIHAVRZEB LD, BEEREHRIEE
The performance for the previous fiscal year has been retroactively revised since the boundary was changed in the fiscal year ending in March 2023

*3 EUNEEZEI(IC. 1100gTHREUEME Numerical value converted at 1 unit = 100g, based on the total recovered weight
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N Fatas a https://www.wacoalholdings.jp/sustainability/pdf/human_rights_policy.pdf

The Wacoal Group Human Rights Policy Yes https://www.wacoalholdings.jp/en/sustainability/pdf/human_rights_policy_en.pdf
CSREAEHARF1> s&hn E=l https://www.wacoalholdings.jp/sustainability/pdf/csr_guideline.pdf

CSR Procurement Guidelines Yes https://www.wacoalholdings.jp/en/sustainability/pdf/csr_guideline_en.pdf
ANNEROERNREZS = https://www.wacoalholdings.jp/sustainability/resource/

Basic Approach to Human Capital based on Diversity and Inclusion Yes https://www.wacoalholdings.jp/en/sustainability/resource/

BANIEIRIRES & =l https://www.wacoalholdings.jp/privacy/

Policy on Privacy Security Protection Yes https://www.wacoalholdings.jp/en/privacy/

I=vI AT 1775t =l

Policy on Social Media Privacy Security Protection Yes https://www.wacoalholdings.jp/socialmedia/

AER (FAN=3F1&1>9)—>3>)  Human Capital (Diversity and Inclusion)

THEREGH ==ty 20194F3HHl 202043888 202143HH1 202243HH1 202343851
Range Unit FY2019 FY2020 FY2021 FY2022 FY2023
T8 20,662 20,984 19,824 19,717 19,147
Number of Regular Employees
NEEH EINFSnES= &g A
Number of Employees Number of Non-Regular Employees  Consolidated Persons 739 675 492 730 482
i 21,401 21,659 20,316 20,447 19,629
Total
i 4,336 4,316 4,316 4,169 3,842
Female
WHEEH Bt A
Number of Employees Male Persons 525 506 487 438 381
) 4,861 4,822 4,803 4,607 4,223
Total
SEIENREEER F
Average Length of Employment Years 14.2 14.7 150 156 16.0
NG
I % 42.2 42.7 43.0 43.6 44.4
Average Age of Employees Age
ot 65 68 77 76 73
Female
i Bt A
222 21 2 202 17
Management Position Male Persons > 05 0 6
5t
287 283 282 278 249
Total (#R)73-)
S TEE R L Wi | Corp.
SR acoattorp % 22.6 24.0 27.3 27.3 29.3
% of Female Managers
ﬁalriale 82 83 87 43 27
R REN e A
Number of New 20 10 13 7 6
. Male Persons
Graduate Recruits =
“ 102 93 100 50 33
Total
zelr%nale 80 68 23 46 9
RRERAER e A
Number of Mid-career 0 2 4 2 5
: Male Persons
Recruits Y
i 7 27 4 14
Total 80 0 8
2. = ek ekl F2
HERROBHES A 217 187 133 138 367
Employees turnover Persons
Fyellnfale 160 175 232 232 257
BEAER -
The number of Hit ()93 A 70 78 81 80 68
. Male Wacoal Corp. Persons
rehirers e
N 230 253 313 312 325
Total
fERWERAER ERTIL—T4 o
% of Disabled in Workforce Domestic Group % 2.25 260 2.54 243 251

*1 ZHA3 A318MK = As of 31 March of each period

*2 1E#t8. BRFEIE#LE Regular Full-time Employees, Regular Full-time Sales Associates

*3 ZHI4 B 1 BBE= As of 1 April of each period

*4 (BR)DI-R=ITAII X (RR)DT—Ib. (BR)D>FF0—)b. DI-IVFEE(RR). DO-IRZ1T79F v )2 Sv)C (RK). DD—ILTARIANER).
(BR)3>>1/T, (BR)E—F - 3>, (BR)AI. (FR)T7D-ILFvUTH—ER, (#k) %
Wacoal Holdings Corp., Wacoal Corp., Unenana Cool Corp., Wacoal Distribution Corp., Wacoal Manufacturing Japan Corp., Wacol I Next Corp.,
Linge Noel Co., Ltd., Peach John Co., Ltd., Ai Co., Ltd., Wacoal Career Service Corp., Nanasai Co., Ltd.
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Last Updated:January 09, 2024

XTEREEHE ==y 20194F3AHl 20204E3HH8 202143HH 20224E3HH1 20234 3HH3
Range Unit FY2019 FY2020 FY2021 FY2022 FY2023
SITFrLoT, HANE A _ _ _ 15 18
Job Challenge, Internal Recruitment Persons
HOAFPVTFOLOD A _ _ _ 19 38
Outside Career Challenge #)73-) Persons
EIEER o= Wacoal Corp. A
Side-Work Persons - - - 40 38
RRIREIERAE A
- - - 3 5
Long-term Leave Program Persons
J-9347I\5>X  The Advancement of Work-Life Balance
XTEREEFE ==ty 20194F3HHl 20204E3HH8 202143HH1 202243HH1 202343851
Range Unit FY2019 FY2020 FY2021 FY2022 FY2023
HEE A
Number of Employees Giving Birth Persons 130 129 126 138 108
BRAEFIEIUSE L A
Number of Employees Taking Child-rearing Leave Persons 129 125 124 138 107
BIRAEEEER o
% of Employees Taking Child-rearing Leave %o 99.2 96.9 98.4 100.0 99.1
BRI EE
BIEBRIRIEE . . . (#%)93-) % 56.5 57.1 62.5 56.5 38.9
% of Male Employees Taking Child-rearing Leave
e Wacoal Corp.
0,
% of Employees Return to Work After Taking Child-rearing Leave %o 100.0 944 96.8 79-1 100.0
BIRIGIEEN S HIEFI &SR A
Number of Employees Using Systems Reducing Working Hours for Persons 343 387 424 459 477
Childcare
BRILWIZEEHIEF &R A
Number of Employees Using Flextime System for Childcare Persons 87 o1 %6 97 29
TrEEAREHIEFIAESR A
Number of Employees Employees Taking Family Care Leave Persons 12 16 10 10 18
TR HIER A& = A
Number of Employees Using Systems Reducing Working Hours for 9 15 12 10 17
. Wacoal Corp. Persons
Family Care
IV ZBFEHIEFREL A 5 6 6 3 5
Number of Flextime System Users for Family Care Persons
NI TA TIRBREUS AR (H’()U]_JI/ A 0 2 0 0 0
Number of Employees Taking Volunteer Leave Wacoal Corp. Persons
* 2021F 10A LN EBAEFIEFRAE. MEEREHREFNRELR. MEILYIABHHEFAELROBFEREREZIEE
In October 2021, past results were revised for the Number of Employees Taking Family Care Leave, the Number of Employees Using
BE55-4R#75  Work-Style and Leave-Style Reform
XTEREEE ==ty 20194384 202043888 202143881 202243HH] 2023438H)
Range Unit FY2019 FY2020 FY2021 FY2022 FY2023
A Rk SR R BF R
Monthly Average Number of Hours of Overtime Works Hours 6.43 592 3.22 4.15 >-68
1h B HHeS5 B LS5
Total Number of Hours Worked Per Month (#%)93-) Hours 150.5 143.3 130.6 144.3 146.1
BRI EER ! Wacoal Corp. .
Average Rate of Available Annual Paid Leave Taken % 83.0 774 79 89.6 78.8
BIMAIBEER7EIBONEEES
0,
% of Employees Taking more than 70% of Their Paid Leave % 65.6 >8.9 61.0 73.3 >8.4
*1 REBOERFIFABY/ENEEOEHRMTSEE
Number of days of paid leave taken by all employees + Number of days of paid leave granted to all employees
EMEREE) Social Citizenship
XTEREEHE ==ty 201943AH 202043AH8 202143888 202243881 202343848
Range Unit FY2019 FY2020 FY2021 FY2022 FY2023
HAEINEE S HEE =yl
Ammount Spend on Social Contribution Activities (¥k)73—JL _ Millions of Yen >41 >50 437 460 409
ES IR FroR=2F P74 B Wacoal Corp. vl
Ribbon Charity Campaign Millions of Yen () 4) “4) ) @)
N AR HR— B REZAH A
The Breast Cancer Number of People Screened (#)93-) Persons 3,440 4,634 4,406 4,784 4,338
i Z2H% W | Corp.
Scr?e"mg Support r2EM ) acositorp B 136 108 104 114 106
Project Number of Screening Days Days

4717 R-3
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fEFR#ZE Health and Productivity Management

NTEREEFE ==ty 20194E3RH 202043888 2021438H1 202243RH1 2023438H
Range Unit FY2019 FY2020 FY2021 FY2022 FY2023
EEBBRIAIDGHNRHEEDES
NEBDBARDEREIREED % of Employees at Risk of Lifestyle % — — 29.0 31.6 30.5
wWE-mL Diseases
Improvement in the Physical J\AYRITAD-BOIRIEZZ2E
Health of Employees % of Follow-up Examinations taken by % — — 87.6 87.3 86.2
Employees at High Risk
REE < RFEBH
p = s Number of Employees Absent due to o o
ERADLIUNAD Mental Health Issues x The Number of 14,798 16,600 25,506
tE-mE Da
ys Absent
Improvement in the Mental A T I e B A LR
ICED= £
Health of Employees % of Employees recording High Levels of % — — 7.9 11.2 13.0
Stress in Stress Check
BRITS>—-0m EEL3 1BHREDL(C, RRSEEDRHOFTEN®
EEBOBIIUERER TEERDDENTEZMEB OIS
Independent Employee Health % of Employees who are able to Utilize % — — 59.5 62.2 58.7
Management through Improved Information to Determine Plans and
Health Literacy Actions to Improve their Health
BZE Diet % — — 76.5 75.2 75.5
EE) Exercise % — — 58.4 57.6 60.8
RESEEDRERNE AT ’
TERESR 0 _ _
Changes in Behavior and Attitudes B, Sleep %o 70.0 67.2 67.8
toward Health Improvement .
BRI Alcohol consumption % — — 82.6 82.4 83.5
BYE  Smoking P —-7*! % — — 85.4 85.8 86.8
Domestic
ERD SToW
AN Group % — — 90.8 93.2 89.4
Examinations for Breast Cancer
FEIARZELE . — —
Examinations for Uterine Cancer %o 76.7 774 79:3
IR B OERI BRI HIMEHEEDEIE
REREREDNE % of Employees with an Understanding % — — — — 90.7
Improvements in Health issues of Symptoms Specific to Women
Specific to Women TIEFEOERICEDER) TN
ETULTLWAREEBDES
% of Employees whose Work % — — — 13.5 10.5
Performance is Negatively Impacted due
to Symptoms Specific to Women
(FUE>T4X L) B LEDNTA—IZN
s A
ETFUTVWSREEEDEIS _ % o o 27 8.1 6.0
(Presenteeism)% of Employees with
SREMN S Decreasing Business Performance
EXDHHA TLBRERES DE (FLESFAZL) NITA-IVAETFICEBE
; =z*2
Incre_ase |r? Numper of employees 53 % - o - 336 331
working with a high level of (Presenteeism)Loss Rate due to Decreased
productivity Performance
(TFET4ZL) BRI B RERSE 8
(Absenteeism)Total Number of Days lost due D — — 26,694 26,157 38,380
to Injury or Iliness ays
R IARIRA RO, TP —X M- RA(CBIS
ENHDREEDEN S EEOLEN
Increase in number of enthusiastic == % — — — 65.1 65.4

Increase in Positive Responses to

employees who proactively carry Employee Engagement Survey

out their work
*1 O0- I ERIRIRIES OWARIRE (EEHL S, ARFSIEH S, 22HIHE8)
Wacoal Health Insurance Union: No. of insured persons [Regular Full-time Employees, Regular Full-time Sales Associates, Contract Employees]
*2 JVESTAZALRIETZE : WHO —HPQRI2 BE 1~ 2FRDBRIEDNTA—IVAZESTHELETH (0~10D11EERETEE) LUVIERRIDEZNS.
HUTORTESETA—NAMETFICEBERELLTEL {10xDHEH—(10XZXHBER+OXFZHEEL ) I+ (10x2HEH)
Method of measuring presenteeism: Using the responses to "WHO-HPQ Question 2: How would you rate your performance over
the past 1-2 years (on an eleven-scale of 0 to 10)?", we calculated the loss rate due to a decrease in business performance with the following formula
{10 x number of employees - (10 x number of relevant people + 9 x number of relevant people...)} + (10 x number of employees)
*3 PIESFAXALEE « — BRI OB UTE SO R e Est
Method of measuring absenteeism: The total number of days off is calculated using the medical certificates for required leaves of absence for one week or longer
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HNF>A Governance

J—RL—KMH/NF>R Corporate Governance

J-RL—K-HNFOR HARSA> E=l https://www.wacoalholdings.jp/group/files/governance_guideline.pdf
Corporate Governance Guidelines Yes https://www.wacoalholdings.jp/en/group/files/governance_guideline.pdf
J-RU—~-ANFORCET 25REE =l https://www.wacoalholdings.jp/group/files/governance_report.pdf
Corporate Governance Report Yes https://www.wacoalholdings.jp/en/group/files/governance_report.pdf
MG E O IE(CRI T 2R % =l https://www.wacoalholdings.jp/group/files/governance_outsidedirectors.pdf
Criteria for Independence of Outside Director Yes https://www.wacoalholdings.jp/group/files/governance_outsidedirectors_en.pdf
3 C SRS T B
ﬂ?ﬁﬁéﬁﬁﬁhEﬁ?aﬁﬁ&m&%&”@gﬁ . 5 https://www.wacoalholdings.jp/group/governance/stock/
Policy on Strategic Shareholdings and Standards for Exercising ) .
X . Yes https://www.wacoalholdings.jp/en/group/governance/stock/
Voting Rights
EXfRGsTE (BCP) =l https://www.wacoalholdings.jp/sustainability/risk_management/bcp/
Business Continuity Plan (BCP) Yes https://www.wacoalholdings.jp/en/sustainability/risk_management/bcp/
NTEREEHE ==tva 20194F3RAH8 202043888 202143881 202243RH1 2023438H
Range Unit FY2019 FY2020 FY2021 FY2022 FY2023
g
| Female 0 0 0 0 0
Number of Internal BiE
Audit & Supervisory  Male > > 4 3 3
Board Members it 5 5 4 3 3
Total
" | N +
Bt . ot L B A 1 1 1 1 1
Number of Directors Female Consolidated Persons
Number of T
Outside Audit & 2 2 2 2 2
] Male
Supervisory =
Board Members i 3 3 3 3 3
Total
Hi
8 8 7 6 6
Total
BRI DIERR g F 1 1 1 1 1
Term of directors Consolidated years
g
e Female 0 0 0 0 0
Number of Internal BiE
Audit & Supervisory  Male 2 2 2 2 2
Board Members Hi 5 5 5 5 5
BEBEE Total
Number of Audit & { B
umber of AU ot it s A 0 0 0 0 0
Supervisory Board Female Consolidated Persons
Mermbers Number of —%ﬁ
Outside Audit & 3 3 3 3 3
] Male
Supervisory 3—
Board Members z 3 3 3 3 3
Total
5t
5 5 5 5 5
Total
MITREDONE B A 6 6 6 6 6
Number of Independent officers Consolidated Persons
YN "
MGG el 14 13 14 14 17
Number of Directors’ Meetings g Times
OB BEEREE Consolitated
Attendance of Outside Directors and Outside Audit & Supervisory % 97.4 100 98.8 100 99.4
Board Membersat Directors’ Meetings
BEASIILA #4
ERESmERR . . = 15 15 15 15 18
Number of Audit & Supervisory Board meetings g Times
HNEEERRER =
) ) . Consolidated
Attendance of Outside Audit & Supervisory Board Members at Board % 97.5 97.8 100 100 100
Meetings
BEIERHBHEERMEDIE [a 1 1 3 6 8
Number of Executive Nomination Advisory Committee Times
BB IRHFERIE B S FMEDIE =] 3 4 5 5 7
Number of Executive Compensation Advisory Committee B Times
I HIME BRI Consolidated [a 2 1 1 3 >
Number of Independent Outside Officers Meeting Times
MBIV ERZERMIELOE =] 4 4 4 7 6
Number of Corporate Ethics and Risk Management Committee Times
B2FFEIT1EERRIERIEL B @l _ _ _ _ 7
Number of Sustainability Committee Meetings Times

*1 2018F3RHALIFIIEE NBHRMERIZESLL TEHARE
Prior to the fiscal year ended March 31, 2018, held each fiscal year as an Executive Compensation Advisory Committee
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BUNBHEER i
Anti-Takeover Measures No
1>7F547>A Compliance
fRIBAREE a https://www.wacoalholdings.jp/group/files/compliance_ehics-1.pdf
Business Ethics Policy Yes https://www.wacoalholdings.jp/group/files/ethics_en.pdf
TEMGIE- J1-)LOITENEE B ) ) ) ) )
h : . lhol . fil | .pdf

Corporate Ethics: Wacoal's Code of Conduct Yes ttps://www.wacoalholdings.jp/group/files/compliance_action.pd
NIERERS] - 55 E=] https://www.wacoalholdings.jp/sustainability/risk_management/fair_trade/
Fair Trade and Competition Yes https://www.wacoalholdings.jp/en/sustainability/risk_management/fair_trade/
BIBITENMEST s&hn a https://www.wacoalholdings.jp/group/files/tax_code_of_conduct.pdf
Wacoal Group Tax Code of Conduct Yes https://www.wacoalholdings.jp/group/files/tax_code_of_conduct_en.pdf
TREARIERY NS4 >/ NERBIRFIE E=] https://www.wacoalholdings.jp/group/compliance/accept/
Corporate Ethics Hotline and In-house Whistle-blower System Yes https://www.wacoalholdings.jp/en/group/compliance/accept/

NTEREEHE =<Liva 201943HH8 202043888 202143881 202243HH1 202343AH

Range Unit FY2019 FY2020 FY2021 FY2022 FY2023

PIERE IR BRI g = 12 20 13 15 14
Number of Reports In-house Whistle-blower System Consolidated Times
BEARMEREERAEE BRI —T*2 PEs 9 3 6 5 0

Number of Serious Quality Issues

Domestic Group

Number

*1 —ERESNFAIEERC Some overseas subsidiaries excluded

*2 (BR)T3-)b. (BR)AIL (BR)PI. (BR)ILS 7335k Wacoal Corp., Ai Co., Ltd, Peach John Co., Ltd., and Lecien Corp.
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