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HRFFEUTABER AT https://www.wacoalholdings.jp/sustainability/policy/
Sustainability policy https://www.wacoalholdings.jp/en/sustainability/policy/

1218 Environment

1% Environment

RIS EERS LU HRRIBITEIE TE = https://www.wacoalholdings.jp/sustainability/environment/target/
Environmental Policies and Environmental Targets Yes https://www.wacoalholdings.jp/en/sustainability/environment/target/
TCFDIRE (SR LIBIRER B https://www.wacoalholdings.jp/sustainability/files/wacoalholdingsTCFD_-jp.pdf
Disclosure of Information Based On TCFD Recommendations Yes https://www.wacoalholdings.jp/en/sustainability/files/wacoalholdingsTCFD_en.pdf
RIBEHES X7 A10S14001BW454% 5
Acquisitions of the ISO 14001 Environmental Management System [ 5=
Yes
Standard
KES (REBRIBEYRIANDNIRTLRIH—R) ZREEUSER 5
Acquisitions of the Kyoto Environmental Management System Ves 280ex
Standard (KES) Certifications
THEREGH ==ty 20204E3HH8 20214E38H] 202243481 202343HH1 202443HH)
Range Unit FY2020 FY2021 FY2022 FY2023 FY2024
ERYIL- TR
Scopel Group’s operating t-co2 1,784 1,611 1,736 1,701 1,578
bases in Japan
ERYIL- TR
Scope2 Group’s operating t-C02 4,658 4,103 4,369 4,179 4,245
bases in Japan
Scope3 336,548 304,503 294,512 298,553 BEH
H7IU1 BAURESE-H-EX
Categoryl Purchased goods and 305,372 273,758 251,005 273,944 BEH
services
Hh7IU2 BAXE
712 EAR 13,507 16,387 28,496 8,656 BEh
Category2 Capital goods
H7JU3 Scopel,2[CEFNRVRRIRU
IRILF—BEES
Category3 Fuel- and energy-related 1,279 1,091 1,209 1,201 BEH
ASNADHEE ™ activities not included as a part
Emissions into the of Scope 1 and Scope 2 emissions
Atmosphere h7IV4 X, Boix (LE5R)
Category4 Upstream transportation 3,523 2,871 2,900 3,416 BER
and distribution g1l B8
H7IUS BENSHIFEEY (EM) t-Co2
Category5 Waste generated in WaCE‘;a‘ BU:T"QSS 289 187 146 168 BEH
operations (Bomestic
h73U6 Hisk e
Category6.” Business travel 3,681 1,073 1,782 2,349 BET
H7IU7 RAEOEE -
Category7,/ Employee Commuting 2,670 2,807 2,700 2,448 W
= | )— 7 % 7
P7I08 U-AEE (BR) 1,039 1,070 1,005 911 EEh

Category8./Upstream leased assets
H7IY9 k. Bk (k)
Category9./Downstream 2,357 2,803 2,928 2,948 BEF
transportation and distribution
H7IU12 BRFEUIREOBRESE
Category12,/End-of-life treatment 2,831 2,456 2,341 2,513 HBES
of sold products
*1 Atk ANSILEIL RERBEIL. FBETE)L, FREBEIL. FIREBEIL. SFIUTR@ETS Y- RERBE> Y- (BR)9D-IRZ1I079Fv U2 SvI> (RIG-BEA- 180 - &FH - ¥08)
Head Office Building, Spiral Building, Asakusabashi Building, Kojimachi Building, Kyoto Building, Shin-Kyoto Building, Moriyama Distribution Center,
Fushimi Distribution Center,Wacoal Manufacturing Japan Corp. [Nagasaki, Kumamoto, Fukuoka, Fukui, Niigata]
*2 2023FE3FRACNTIHAVEZEB UL, BEERECHRIEE
The performance for the previous fiscal year has been retroactively revised since the boundary was changed in the fiscal year ending in March 2023
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T EREEE ==ty 20204E3R88 20214E38H 202243AH1 202343881 2024438H3
Range Unit FY2020 FY2021 FY2022 FY2023 FY2024
== =*2
i Fkwh 12,583 11,095 11,390 11,166 10,202
Electricity used 1,000 kWh
(=RY12 =5 =T, =
APRSERASRBE T 472 458 465 515 690
TaLE— Solar power self-use o 1,000 kWh
. RENERRCOTI 2REE BEA"
nergy - Group’s operating
Sufficiency Rate of Total bases in Japan % 3.8 4.1 4.1 4.6 4.6
Power Consumption
HZER=Z Fm
Gas used 1,000r 672 629 677 665 630
K KIERZ BT Fm
Water Water used Grbt;usz:lgpjear;;:g 1,000 113 92 96 101 100
;3 HE
fﬁw}#sfem.s on t 968 717 874 839 758
B x;f;rvfm = g
" PR B t 71 43 89 77 82
Waste Incinerated waste Group’s operating
| =" bases in Japan
IIAINE % 93 94 90 91 89
Recycling rate
'S0 3 ES #
75 J#40Jb'§§] . A= = 750 750 750 800 800
Brassiere Recycling Number of Stores #)73-) Stores
Activities 'S5 p— M3 Wacoal Corp.
57 AT ’ P # 226,200 220,000 257,000 240,000 204,000
Number of Brassieres Collected Bras

*1 Atk ZNSILEIL. RERBE)L. BETE)L., FREBEIL. FIREBEIL. SFIUFRETS Y- REREL Y-, (BR)DD-IRZ1I70Fv U2 ISvI> (RIG-BEA- 18- BH - ¥18)
Head Office Building, Spiral Building, Asakusabashi Building, Kojimachi Building, Kyoto Building, Shin-Kyoto Building, Moriyama Distribution Center,
Fushimi Distribution Center,Wacoal Manufacturing Japan Corp. [Nagasaki, Kumamoto, Fukuoka, Fukui, Niigata]

*2 2023FE3ARACNTISHAVRZEB LY. BEERETHRIEE
The performance for the previous fiscal year has been retroactively revised since the boundary was changed in the fiscal year ending in March 2023

*3 EUNEEZE(IC. 1100gTHREUEME Numerical value converted at 1 unit = 100g, based on the total recovered weight
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5t Policy

N Fatas a https://www.wacoalholdings.jp/sustainability/pdf/human_rights_policy.pdf
The Wacoal Group Human Rights Policy Yes https://www.wacoalholdings.jp/en/sustainability/pdf/human_rights_policy_en.pdf
CSREAEHARS1> =l https://www.wacoalholdings.jp/sustainability/pdf/csr_guideline.pdf

CSR Procurement Guidelines Yes https://www.wacoalholdings.jp/en/sustainability/pdf/csr_guideline_en.pdf
ANNEROERNREZS = https://www.wacoalholdings.jp/sustainability/resource/

Basic Approach to Human Capital based on Diversity and Inclusion Yes https://www.wacoalholdings.jp/en/sustainability/resource/

BANIBIRIRES & =l https://www.wacoalholdings.jp/privacy/

Policy on Privacy Security Protection Yes https://www.wacoalholdings.jp/en/privacy/

V=39 AT 17758 B ) . ’ .

Policy on Social Media Privacy Security Protection Yes https://www.wacoalholdings.jp/socialmedia/

BEIFADMIG Customer Support

BEFRNOMICOEARS T = https://www.wacoalholdings.jp/sustainability/customersupport/

Wacoal's Basic Quality Assurance Policy = Yes https://www.wacoalholdings.jp/en/sustainability/customersupport/

mEFRIDEBOEARS T = =l https://www.wacoalholdings.jp/sustainability/safety/policy/

The Quality Assurance Program = Yes https://www.wacoalholdings.jp/en/sustainability/safety/policy/
https://www.wacoalholdings.jp/sustainability/files/Basic-Policy-on-Customer-

DRI =INGAXY NS 2EA T # & a Harassment.pdf

Basic Policy on Customer Harassment Yes https://www.wacoalholdings.jp/en/sustainability/files/Basic-Policy-on-

Customer-Harassment en.pdf

AER (WAIN—>F1&A>9)L—23>)  Human Capital (Diversity and Inclusion)

P SREBEH BT 20204F3AH8 202143888 202243AH 202343881 202443HH3
Range Unit FY2020 Fy2021 FY2022 FY2023 FY2024
EAt8 20,984 19,824 19,717 19,147 17,408
Number of Regular Employees
NHEEH IFIEMREREE S A
Number of Employees Number of Non-Regular Employees  Consolidated Persons 675 492 730 482 348
ot 21,659 20,316 20,447 19,629 17,756
Total
it 4,316 4,316 4,169 3,842 3,524
Female
B B4 A
Number of Employees Male Persons 506 487 438 381 306
B 4,822 4,803 4,607 4,223 3,830
Total
S EN RS F
Average Length of Employment Years 14.7 15.0 15.6 16.0 16.4
I % 42.7 43.0 43.6 44.4 45.0
Average Age of Employees Age
et 68 77 76 73 73
Female
=1 p*1 o
S - SE A 215 205 202 176 149
Management Position Male Persons
5t
283 282 278 249 222
Total (#R)73-)
RS IEEG R Wacoal Corp.
SRR acoarom % 24.0 27.3 27.3 29.3 32.9
% of Female Managers
Fyellniqale 83 87 43 26 24
AR REL B A
Number of New 10 13 7 6 2
: Male Persons
Graduate Recruits e
i 1 2 2
Total 93 00 50 3 6
Fﬁelriale 68 23 46 12 29
REREIRAER? e A
Number of Mid-career 2 4 2 5 1
R Male Persons
Recruits =
“ 70 27 48 17 30
Total
PV————1
HERBOBIMELS A 187 133 138 367 228
Employees turnover Persons
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https://www.wacoalholdings.jp/sustainability/safety/policy/
https://www.wacoalholdings.jp/sustainability/safety/policy/
https://www.wacoalholdings.jp/sustainability/safety/policy/
https://www.wacoalholdings.jp/sustainability/safety/policy/
https://www.wacoalholdings.jp/sustainability/safety/policy/
https://www.wacoalholdings.jp/sustainability/files/Basic-Policy-on-Customer-Harassment.pdfhttps:/www.wacoalholdings.jp/en/sustainability/files/Basic-Policy-on-Customer-Harassment_en.pdf
https://www.wacoalholdings.jp/sustainability/files/Basic-Policy-on-Customer-Harassment.pdfhttps:/www.wacoalholdings.jp/en/sustainability/files/Basic-Policy-on-Customer-Harassment_en.pdf
https://www.wacoalholdings.jp/sustainability/files/Basic-Policy-on-Customer-Harassment.pdfhttps:/www.wacoalholdings.jp/en/sustainability/files/Basic-Policy-on-Customer-Harassment_en.pdf
https://www.wacoalholdings.jp/sustainability/files/Basic-Policy-on-Customer-Harassment.pdfhttps:/www.wacoalholdings.jp/en/sustainability/files/Basic-Policy-on-Customer-Harassment_en.pdf
https://www.wacoalholdings.jp/sustainability/files/Basic-Policy-on-Customer-Harassment.pdfhttps:/www.wacoalholdings.jp/en/sustainability/files/Basic-Policy-on-Customer-Harassment_en.pdf
https://www.wacoalholdings.jp/sustainability/files/Basic-Policy-on-Customer-Harassment.pdfhttps:/www.wacoalholdings.jp/en/sustainability/files/Basic-Policy-on-Customer-Harassment_en.pdf
https://www.wacoalholdings.jp/sustainability/files/Basic-Policy-on-Customer-Harassment.pdfhttps:/www.wacoalholdings.jp/en/sustainability/files/Basic-Policy-on-Customer-Harassment_en.pdf
https://www.wacoalholdings.jp/sustainability/files/Basic-Policy-on-Customer-Harassment.pdfhttps:/www.wacoalholdings.jp/en/sustainability/files/Basic-Policy-on-Customer-Harassment_en.pdf
https://www.wacoalholdings.jp/sustainability/files/Basic-Policy-on-Customer-Harassment.pdfhttps:/www.wacoalholdings.jp/en/sustainability/files/Basic-Policy-on-Customer-Harassment_en.pdf
https://www.wacoalholdings.jp/sustainability/safety/policy/
https://www.wacoalholdings.jp/sustainability/safety/policy/
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T EREEE ==ty 20204E3R88 20214E38H 202243AH1 202343881 2024438H3
Range Unit FY2020 FY2021 FY2022 FY2023 FY2024
Fﬁellr%nale 175 232 232 257 274
BERENS "
The number of S (#2931 A 78 81 80 68 46
. Male Wacoal Corp. Persons
rehirers =
° 253 313 312 325 320
Total
rEr ERAX ERSIL—T*5 o
% 2.60 2.54 2.43 2.51 2.46
% of Disabled in Workforce Domestic Group ?

*1 Z£HI3 B31HK5S  As of 31 March of each period

*2 IEftE. IR5EIEf#LE Regular Full-time Employees, Regular Full-time Sales Associates

*3 BHI4 A 1HES= As of 1 April of each period

*4 £HI6 B 1 HBSS  As of 1 June of each period

*5  (BR) D2-)R=ILT1IR. (BR) D93-)b. (BR) Al (BR) E=F->a>. (BK) 92— (%K) S>S1/TIb. DA-IWRZ1T7IFvIISvIC (BR) .

DI-VFE (BR) . (BR) 90-LFpU78—-EX D0-I74RIRN (BR) . (BR) B¥

Wacoal Holdings Corp., Wacoal Corp., Ai Co., Ltd., Peach John Co., Ltd., Unenana Cool Corp., Linge Noel Co., Ltd., Wacoal Manufacturing Japan Corp.,
Wacoal Distribution Corp., Wacoal Career Service Corp., Wacol I Next Corp.,Nanasai Co., Ltd.

FvU7HRR Career Development

NTEREEFE ==tva 20204F3HH 202143AH1 202243HH1 2023%3HH 202443HH
Range Unit FY2020 Fy2021 FY2022 FY2023 FY2024
SadFrL oo HANE A B B 15 18 25
Job Challenge, Internal Recruitment Persons
)77 >3
?i%:f—\”b FrL oo A _ _ 19 38 42
Outside Career Challenge #)73-) Persons
EIE =R Wacoal Corp. A
Side-Work Persons 40 38 30
REAARIREIEF BE A
- - 3 5 10
Long-term Leave Program Persons

J—-95147)\5>Z  The Advancement of Work-Life Balance

I ERECH Bfi7 20204:3R8 202143888 202243881 20234388 202443748
Range Unit FY2020 FY2021 FY2022 FY2023 FY2024
HEEH A
Number of Employees Giving Birth Persons 129 126 138 108 1
Fyellriale Per:;\ons 125 124 138 107 111
BRAEHIEESER BT N
Number of Employees Taking Enn 17 14 10 7 10
) . Male Persons
Child-rearing Leave =
i B A 142 138 148 114 121
Total Persons
=8 V=t
ARAEIIGESE ) ) (*8)73-) % 96.9 98.4 100.0 99.1 100.0
% of Employees Taking Child-rearing Leave
— — == Wacoal Corp.
BUBARGEE % 57.1 62.5 56.5 38.9 66.7
% of Male Employees Taking Child-rearing Leave ? ) ) ) ) )
BRAZIGEERE o
% of Employees Return to Work After Taking Child-rearing Leave % 94.4 968 79-1 100.0 93.3
BB H E R RE R A
Number of Employees Using Systems Reducing Working Hours for Persons 387 424 459 477 454
Childcare
=8 AY S || = &I o
ﬁ,ujl//];(ib%%ﬁf;ﬂﬁﬁ%@ . ' A o1 % 97 99 94
Number of Employees Using Flextime System for Childcare Persons
& || EE £ ek
TEAREHIEFRE R . . A 16 10 10 18 9
Number of Employees Employees Taking Family Care Leave Persons
TR BN AS HIE R R EH )97 A
Number of Employees Using Systems Reducing Working Hours for 15 12 10 17 7
. Wacoal Corp. Persons
Family Care
Iy BTSSR A& 8 A 6 6 3 5 1
Number of Flextime System Users for Family Care Persons
RSZTATIRBRES A 2L (#)73-) N 5 0 0 0 0
Number of Employees Taking Volunteer Leave Wacoal Corp. Persons

* 2021F 10R (ST EBAEFIEFAE ., MEEFREFHEFBEL. MEILYIZASBHEANREROBFEREZEE
In October 2021, past results were revised for the Number of Employees Taking Family Care Leave, the Number of
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B -4AH#75  Work-Style and Leave-Style Reform

XTEREEHE ==y 20204F3HH8 20214E38H1 202243HH1 202343HH1 20244E3HHA
Range Unit FY2020 FY2021 FY2022 FY2023 FY2024
BRI 205 R BFRA
Monthly Average Number of Hours of Overtime Works Hours >.92 3.22 415 >-68 >-20
1R HDHR S5 @RS KyfE
Total Number of Hours Worked Per Month #)73-) Hours 143.3 130.6 144.3 146.1 147.1
ERARTEEER Wacoal Corp. .
Average Rate of Available Annual Paid Leave Taken % 774 9 896 905 90-2
IRESR7EBOMNEE RS

BIMABESR7EIBOHESES % 58.9 61.0 733 73.7 7.9

% of Employees Taking more than 70% of Their Paid Leave
*1 REBOEHRI BB/ SNEBOBHRTSHEE
Number of days of paid leave taken by all employees + Number of days of paid leave granted to all employees

EMmEEE Social Citizenship

T EREBEH Bfi7 20204F3R58 20214388 20224388 20234385 20244388
Range Unit FY2020 Fy2021 FY2022 FY2023 FY2024
HEEINEEIS HER Evale
Ammount Spend on Social Contribution Activities (¥k)93—JL _ Milions of Yen 550 437 460 409 460
ESDURSFvoR=2FPUT1 Wacoal Corp. =55/
Ribbon Charity Campaign Millions of Yen 4) ) *) 3 3
FLNAARES YR — N2 1R AR A
The Breast Cancer Number of People Screened (#)93-) Persons 4,634 4,406 4,784 4,338 4,237
i =E Wacoal Corp.
Scréenmg Support AN ) acoattorp 8 108 104 114 106 105
Project Number of Screening Days Days
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fEERERE Health and Productivity Management

T EREEE ==ty 20204E3R88 20214E38H1 202243AH1 202343881 2024438H3
Range Unit FY2020 FY2021 FY2022 FY2023 FY2024
EEBIBRIRIDHZEREDRE
B DBARDEREIREED % of Employees at Risk of Lifestyle % — 29.0 31.6 30.5 31.6
wWE-mL Diseases
Improvement in the Physical JAYRITAD-BOIRIEZZLE
Health of Employees % of Follow-up Examinations taken by % — 87.6 87.3 86.2 89.4
Employees at High Risk
REE < REBH
p = s Number of Employees Absent due to o
MEBDOXANNVAD Mental Health Issues x The Number of 14,798 16,600 25,506 16,833
tE-mE Da
ys Absent
Improvement in the Mental AN T I s B A LB
ICED= £
Health of Employees % of Employees recording High Levels of % — 7.9 11.2 13.0 13.6
Stress in Stress Check
BRITS>-0m E(EL3 1EIRZHEIC, FERINEDDHOFTEN®
EBOBIIUERER TEERDZENTEZMEB OIS
Independent Employee Health % of Employees who are able to Utilize % — 59.5 62.2 58.7 55.2
Management through Improved Information to Determine Plans and
Health Literacy Actions to Improve their Health
BZE Diet % — 76.5 75.2 75.5 72.8
EE) Exercise % — 58.4 57.6 60.8 60.6
RESEEDRERNE AT ’
TBER o o
Changes in Behavior and Attitudes B, Sleep %o 70.0 67.2 67.8 63.7
toward Health Improvement .
BRI Alcohol consumption % — 82.6 82.4 83.5 83.9
2B Smoking =PI - % — 85.4 85.8 86.8 86.2
Domestic
o A SLTRESR
AN Group % — 90.8 93.2 89.4 87.1
Examinations for Breast Cancer
FENLRDEDE R —
Examinations for Uterine Cancer %o 76.7 774 79:3 752
IR B OERI BRI SN HEEORIE
REREREDNE % of Employees with an Understanding % — — — 90.7 90.1
Improvements in Health issues of Symptoms Specific to Women
Specific to Women TIEFEOERICEDER) TN
ETULTLWAREBDES
% of Employees whose Work % — — 13.5 10.5 10.4
Performance is Negatively Impacted due
to Symptoms Specific to Women
(FUE>T4XL) B LEDNTA—IZN
PSRN
ETFUTWSIEREDEIS _ % o 27 8.1 6.0 71
(Presenteeism)% of Employees with
SREMN S Decreasing Business Performance
EXD#HA TLBRERES DE (FLESFAZL) NITA—IVAETFICEBE
; w=*2
Incre_ase |r? Numper of employees 53 % - - 336 331 334
working with a high level of (Presenteeism)Loss Rate due to Decreased
productivity Performance
(TFETAZL) BRI BHRERE a8
(Absenteeism)Total Number of Days lost due b — 26,694 26,157 38,380 25,318
to Injury or Iliness ays
R IARIRA CERDAE. TP —X M- RA(CBIS
BENHINEEDENN S EEOLEN
Increase in number of enthusiastic == % — — 65.1 65.4 61.1

Increase in Positive Responses to

employees who proactively carry Employee Engagement Survey

out their work
*1 O0- I ERIRIRIES OMARIRE (IEH 8. ARSSIEH S, 22HIHE)
Wacoal Health Insurance Union: No. of insured persons [Regular Full-time Employees, Regular Full-time Sales Associates, Contract Employees]
*2 JVESTAZALRIETSZE : WHO —HPQRI2 BE 1~ 2FHDBRIEDNTA—IVAZESTHELETN (0~10D11EERETEE) LUVIERRIDEZNS.
HUTORTESE TA—NAETFICLBERELLTEL {10xDHEH—(10XZHBR+OxFZHEEL ) I+ (10x2HEH)
Method of measuring presenteeism: Using the responses to "WHO-HPQ Question 2: How would you rate your performance over
the past 1-2 years (on an eleven-scale of 0 to 10)?", we calculated the loss rate due to a decrease in business performance with the following formula
{10 x number of employees - (10 x number of relevant people + 9 x number of relevant people...)} + (10 x number of employees)
*3 IS FAXLERSE « —ERU OB UE SO R e Est
Method of measuring absenteeism: The total number of days off is calculated using the medical certificates for required leaves of absence for one week or longer

6/8R->



ESGT 47L& TA-NR=NFAIIA

Wacoal Holdings Corp.

ESG DATA BOOK BREE : 20244108188

Last Updated:October 18, 2024

HNF>A Governance

Jd—RL—bf/\F>R Corporate Governance

J-RU—=R-HNFOR HARFA> a https://www.wacoalholdings.jp/group/files/governance_guideline.pdf
Corporate Governance Guidelines Yes https://www.wacoalholdings.jp/en/group/files/governance_guideline.pdf
J—RL—~-HNFDRICEETRIRES =l https://www.wacoalholdings.jp/group/files/governance_report.pdf
Corporate Governance Report Yes https://www.wacoalholdings.jp/en/group/files/governance_report.pdf
HOME B OMIT (LRI D EE = https://www.wacoalholdings.jp/group/files/governance_outsidedirectors.pdf
Criteria for Independence of Outside Director Yes https://www.wacoalholdings.jp/group/files/governance_outsidedirectors_en.pdf
Maﬁ{%ﬁﬁiﬁ(;Ee‘iajéﬁﬁ‘r&l}ai‘{?&}&ﬁﬁ%ﬁ - a5 https://www.wacoalholdings.jp/group/governance/stock/
Policy on Strategic Shareholdings and Standards for Exercising ) .
. . Yes https://www.wacoalholdings.jp/en/group/governance/stock/
Voting Rights
EEHRGETE (BCP) = https://www.wacoalholdings.jp/sustainability/risk_management/bcp/
Business Continuity Plan (BCP) Yes https://www.wacoalholdings.jp/en/sustainability/risk_management/bcp/
THEREGH ==ty 20204E3HH8 20214E38H] 202243HH1 202343HH1 202443HH)
Range Unit FY2020 FY2021 FY2022 FY2023 FY2024
eg3
0 0 0 0 0
3] Female
Number of Internal BiE
Audit & Supervisory  Male > ¢ 3 > >
Board Members H 5 4 3 3 3
Total
BRI ey S A
Number of Directors o Female Consolidated Persons ! ! ! ! 2
Number of %'E—
Outside Audit & 2 2 2 2 3
. Male
Supervisory =
Board Members i 3 3 3 3 5
Total
5t
8 7 6 6
Total 8
BRHES OIEER S F
. ) 1 1 1 1 1
Term of directors Consolidated years
g3
#HA Female 0 0 0 0 0
Number of Internal SBiE
Audit & Supervisory  Male 2 2 2 2 2
Board Members it 5 5 5 5 5
BEAE Total
Number of Audit & { B
umber of Audi o it L’_fn A 0 0 0 0 1
Supervisory Board Female Consolidated Persons
Members Number of —%'E
Outside Audit & 3 3 3 3 2
. Male
Supervisory E‘f—
Board Members ° 3 3 3 3 3
Total
5t
Total > > > > >
WIREDAE i A 6 6 6 6 8
Number of Independent officers Consolidated Persons
AT AN 4
Hiﬁﬁ{yﬁﬁﬁ{’él_ﬁlyﬁl ) _ .@ 13 14 14 17 17
Number of Directors’ Meetings s Times
IR BRI R Conuotiaated
Attendance of Outside Directors and Outside Audit & Supervisory % 100 98.8 100 99.4 100
Board Membersat Directors’ Meetings
BEASILA EX
EEESHIER _ _ o 15 15 15 18 18
Number of Audit & Supervisory Board meetings _— Times
WO EARILEE Conuotiaated
Attendance of Outside Audit & Supervisory Board Members at Board % 97.8 100 100 100 100
Meetings
BEIEREREERMEDI [ 1 3 6 8 6
Number of Executive Nomination Advisory Committee Times
BB IRHIFERIE B DI [a 4 6 5 7 4
Number of Executive Compensation Advisory Committee &g Times
M7 HIME B R BERIE Consolidated [ 1 1 3 5 1
Number of Independent Outside Officers Meeting Times
PEARIE-URIEREE RIERDIE [a 4 4 7 6 4
Number of Corporate Ethics and Risk Management Committee Times
YRFFEUT1 BEEXFMEDE =] _ _ _ 7 7
Number of Sustainability Committee Meetings Times

*1 2018F3FHLIANI R B ABHREMERIZS LU CEHARE
Prior to the fiscal year ended March 31, 2018, held each fiscal year as an Executive Compensation Advisory Committee
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Py

BURBHEER i
Anti-Takeover Measures No

J>F547>X Compliance

fRIBAREE a https://www.wacoalholdings.jp/group/files/compliance_ehics-1.pdf
Business Ethics Policy Yes https://www.wacoalholdings.jp/group/files/ethics_en.pdf
2GR J0-)LOITENHES a https://www.wacoalholdings.jp/group/files/compliance action.pdf
Corporate Ethics: Wacoal's Code of Conduct Yes https://www.wacoalholdings.jp/en/group/files/compliance action en.pdf
NIERERS] - 55 E=] https://www.wacoalholdings.jp/sustainability/risk_management/fair_trade/
Fair Trade and Competition Yes https://www.wacoalholdings.jp/en/sustainability/risk_management/fair_trade/
BIBITENMEST a https://www.wacoalholdings.jp/group/files/tax_code_of_conduct.pdf
Wacoal Group Tax Code of Conduct Yes https://www.wacoalholdings.jp/group/files/tax_code_of_conduct_en.pdf
TREMRIERY NS4 >/ NERBIRFIE E=] https://www.wacoalholdings.jp/group/compliance/accept/
Corporate Ethics Hotline and In-house Whistle-blower System Yes https://www.wacoalholdings.jp/en/group/compliance/accept/
NTEREEHE =<Liva 20204F3HH 202143AH1 202243HH1 202343HH 20244385
Range Unit FY2020 FY2021 FY2022 FY2023 FY2024

PRIERE Rl BB R4 g [a] 20 13 15 14 13
Number of Reports In-house Whistle-blower System Consolidated Times
EARERIETEEITE ERIL-T2 1

. . 3 6 5 0 3
Number of Serious Quality Issues Domestic Group Number

*1 —ERESNF AR Some overseas subsidiaries excluded

*2 (BR)T3-)b. (BR)AIL (BR)PI. (BR)ILS 7335k Wacoal Corp., Ai Co., Ltd, Peach John Co., Ltd., and Lecien Corp.
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