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CSROEAXRFE https://www.wacoalholdings.jp/sustainability/policy/
Wacoal Group's Basic Policies on CSR https://www.wacoalholdings.jp/en/sustainability/policy/

IS Environment

818 Environment

RIS EERS LU HRRIBITEIE TE a https://www.wacoalholdings.jp/sustainability/environment/target/
Environmental Policies and Environmental Targets Yes https://www.wacoalholdings.jp/en/sustainability/environment/target/

(¥)93—)b. DO-IWH—EX(#K). (RR)I>FF7-)b, DI-IVFEHE). (¥R)DI—-IXZ1T79Fv)>

RIBEIBS 27 AI0S14001E08 T3vI\>(RIE. 88K, 8[) . LRII-IVERAE. (RN LATI-)L
Acquisitions of the ISO 14001 Environmental Management System il Wacoal Corp., Wacoal Service Co., Ltd., Unenana Cool Corp., Wacoal Distribution
Standard ves Corp., Wacoal Manufacturing Japan Corp. [Nagasaki, Kumamoto, Fukuoka],
Guangdong Wacoal Inc., Vietham Wacoal Corp.
KES (REBIRIBYRIADNSATLRAIH—R) FREEUS (BR)DI-IWRZ2T7IFPUSI v (LB, $68) « BN—-hH RIL> 7>
Acquisitions of the Kyoto Environmental Management System il Wacoal Manufacturing Japan Corp. [Hokuriku, Niigata], Torica Co., Ltd., Lecien
Standard (KES) Certifications ves Corporation
THEREGH ==ty 20184F3AH] 201943HH1 202043HH1 202143HH] 202243853
Range Unit FY2018 FY2019 FY2020 FY2021 FY2022
EPRJI - TEERR !
Scopel Group’s operating t-CO2 - - 1,838 1,653 1,799

bases in Japan

EPYY )L —TFEER
SCODEZ Group’s operating t-CO2 - - 4,719 4,158 4,615

bases in Japan

Scope3 DI-NEE (ER) t-Co2 - - 336,548 304,503 BESH
A70U1 BAURESR-H-EX
Category1 Purchased goods and - - 305,372 273,758 BEH
services
H7IU2 &R o
Category2 Capital goods B - 13,507 16,387 B
H70U3 Scopel,2[EENRUVARIRU
IRIF-EHEES)
Category3 Fuel- and energy-related - - 1,279 1,091 HEH
KSADHEE "3 activities not included as a part
Emissions into the of Scope 1 and Scope 2 emissions
Atmosphere H7IV4 EX, Beix (E5R)
Category4 Upstream transportation - - 3,523 2,871 HEH
and distribution
D7IV5 BENSHIERY DI-NEE @) t-co2
Category5 Waste generated in - - 289 187 HESD
operations
h73JU6 sk "
Category6,/ Business travel B B 3,681 1,073 BER
H7IU7 EREOEE .
Category7./ Employee Commuting 2,670 2,807 e
7118 U—2RE i
7JT J J Zéfi (J: )IL) _ _ 1,039 1,070 %EEP

Category8,/Upstream leased assets
H7IU9 X, Beix (FR)
Category9,/Downstream — - 2,357 2,803 HER
transportation and distribution

H7IU12 BRFEUERBROBEE

Category12/End-of-life treatment — - 2,831 2,456 HBEH
of sold products
(BEIXSAOHRE ™ opnpg BRI~ TR
Emissions into the o2 Group's operating t 6,348 6,294 - — _
Atmosphere emissions bases in Japan
(== = * *:
bk -7 Fkwh 12,095 11,942 12,722 11,218 12,024
Electricity used et 1,000 kWh
H2{ERZE Group’s operating m N * .
Gas usef bases in Japan 1:('):00ni 688~ 700° 689 643 695
=N == =T, =
TRILE- ABAFREXAE (2) - Tkwh 446 426 430 415 424
Energy Self-usage of Generated Solar Power Ja—)LEE 1,000 kwh
REHEAE O ()
ENEREE (©) . Wacoal Tkwh 1,441 1,392 1,371 1,320 1,450
Total Power Consumption T 1,000 kWh
Distribution
WEHERSCNIZFTEE(=a/b Corp.
L RAE T (=a/b) % 30.9 30.6 31.4 31.5 29.2

Sufficiency Rate of Total Power Consumption
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VIS KIERE BRI - TR Fmi
Water Water used G;z\;z:i:zzr;;:g 1,000r 113 120 113 92 96
OARHRMERZ BAM
OA paper uid Million sheets 23.5 21.3 19.9 14.4 13.4
pap of paper
REMHEE ERIN-7
rﬁﬁt@ Total waste emissions St t 1,109 1,068 968 717 720
aste — Groun" "
PEDESD ;[;ZZ: '%ear;a:g t 81 75 71 43 87
Incinerated waste
US43
Recycling rate % 93 93 93 94 89
J5-U84I) EhfEEHE =
Brassiere Recycling ~ Number of Stores (#)73-1L Stores 800 800 750 750 750
Activities S50 —AER 2 Wacoal Corp.
TIT B ; P # 279,300 265,400 226,200 220,000 257,000
Number of Brassieres Collected Bras
UHA )L KEREIESE P9~ TR !
Recycling Amount of Clothing Donated GLZL;Z;:’]DE::T t 2.5 2.1 2.5 0 0

*1 At R/ SLEILCREABEIL. BETE)L, FEBEIL. FEREBEIL. RPREIL. BRI, SFILRB T Y- RERBES Y~ (]K)II-IRZ1T7IF IS I SvI(>

(R - FEA 180 - AEPE-308) | BLUERESE. ALRE (LBITTFYMARE)

Head Office Building, Spiral Building, Asakusabashi Building, Kojimachi Building, Kyoto Building, Shin-Kyoto Building, Osaka Building,
Moriyama Distribution Center, Fushimi Distribution Center, Wacoal Manufacturing Japan Corp. [Nagasaki, Kumamoto, Fukuoka, Hokuriku, Niigata],
and Fukuoka Branch Store and Sapporo Branch Store [both stores occupied by tenants]
*2 EYNEEZEIC. 11009 TREUEME Numerical value converted at 1 unit = 100g, based on the total recovered weight
*3 20213 MACHIE EB EHFOILABSUEE S Z2ZB ULz, 201938 RILRIL 202043 A BILIEOEEE D TaHk
Since the scope for calculating emissions was expanded, and the calculation method changed in the fiscal year ended March 2021,
actual results for the fiscal year endedMarch 2019 and before and the fiscal year ended March 2020 and after are listed separately.
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N Forag En a https://www.wacoalholdings.jp/sustainability/pdf/human_rights policy.pdf

The Wacoal Group Human Rights Policy Yes https://www.wacoalholdings.jp/en/sustainability/pdf/human rights policy en.pdf
)9 HREZ

)ktz_éjzﬂi%mg:k HES=AS . . a5 https://www.wacoalholdings.jp/sustainability/resource/basic_approach/

Basic Approach to Human Resources based on Diversity and ; . L .

Inclusion Yes https://www.wacoalholdings.jp/en/sustainability/resource/basic_approach/

At (BAN=3FT1&4>29)—>3>)  Human Resources (Diversity and Inclusion)

NTEREEFE ==tiva 20184E3HHA 201943HH1 202043881 202143HH1 202243AH1
Range Unit FY2018 FY2019 FY2020 FY2021 FY2022
IEAA 20,904 20,662 20,984 19,824 19,717
Number of Regular Employees
o o et
e S=F3 EInFnES= JE‘?:. A 771 739 675 492 730
Number of Employees Number of Non-Regular Employees  Consolidated Persons
) 21,675 21,401 21,659 20,316 20,447
Total
o 4,408 4,336 4,316 4,316 4,169
Female
WHEEH B4 A
Number of Employees Male Persons 543 525 506 487 438
5 4,951 4,861 4,822 4,803 4,607
Total
SEIENREEER &
Average Length of Employment Years 14.0 14.2 14.7 15.0 156
NG
FER % 41.9 42.2 42.7 43.0 43.6
Average Age of Employees Age
ot 60 65 68 77 76
Female
S Bt A
22 222 21 2 202
Management Position Male Persons 6 > 03 0
2 286 287 283 282 278
Total ()93
T g L W, | Corp.
LB acoar-om % 20.3 22.6 24.0 27.3 27.3
% of Female Managers
ﬁalriale 80 82 83 87 43
SRR REN e A
Number of New 13 20 10 13 7
. Male Persons
Graduate Recruits =
“ 93 102 93 100 50
Total
ﬁelr%lale 51 80 68 23 46
R IR L2 e A
Number of Mid-career 8 0 2 4 2
: Male Persons
Recruits =
i 7 27 4
Total 59 80 0 8
2. = ek ekl F 2
TERRORIMELS A 227 217 187 133 138
Employees turnover Persons
Fyellnfale 135 160 175 232 232
BEAER -
The number of Hit ()93 A 70 70 78 81 80
. Male Wacoal Corp. Persons
rehirers e
; 205 230 253 313 312
Total
y *4
BAVERAE BT -7
: 0
% of Disabled in Workforce Dg”(‘)esg'c o 2.11 2.25 2.29 2.24 2.08
rou

*1 ZHI3 A318KS  As of 31 March of each period

*2 1E#t8. BR5E1IEfLE Regular Full-time Employees, Regular Full-time Sales Associates

*3 ZHI4H 1B As of 1 April of each period

*4 (BR)TI-R=IT IR (RR)TD=Ib. (BR)D>FFI—)b (RR)5>T/DIb DI-IVFRB(HK). ($K) T Z1T70FvUS I SvI\>
Wacoal Holdings Corp., Wacoal Corp., Unenana Cool Corp., Wacoal Distribution Corp., Wacoal Manufacturing Japan Corp.
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J—9547)\5> X  The Advancement of Work-Life Balance

NTEREEFE ==ty 20184E3AH8 2019438H8 2020438H1 202143RH1 2022438H3
Range Unit FY2018 FY2019 FY2020 FY2021 FY2022
HEE A
Number of Employees Giving Birth Persons 131 130 129 126 138
BRAEFIEIUSEL A
Number of Employees Taking Child-rearing Leave Persons 127 129 125 124 138
BIRAEISER
0,
% of Employees Taking Child-rearing Leave % 96.9 992 96.9 984 100.0
BHUBAREUSER
0,
% of Male Employees Taking Child-rearing Leave % 46.3 56.5 >7-1 62.5 565
BIRAEISEE R #%)93-) o
% of Employees Return to Work After Taking Child-rearing Leave Wacoal Corp. % 89.8 100.0 944 9.3 o1.2
B IRAREIUSRIRIEE X
Number of Employees Resigning After Returning to Work from Child- Persons 8 4 7 4 3
rearing Leave
BRI EF REE A
Number of Employees Using Systems Reducing Working Hours for Persons 335 343 387 424 459
Childcare
BRILWIZEFHH EFIAELR A
Number of Employees Using Flextime System for Childcare Persons 90 87 o1 96 97
TEEARERIEF AER A
Number of Employees Employees Taking Family Care Leave Persons 16 12 16 10 10
TSNS HIE FI &SR )Tl A
Number of Employees Using Systems Reducing Working Hours for (%) 8 9 15 12 10
. Wacoal Corp. Persons
Family Care
TEEILYI AN HIEFI &R A 3 5 6 6 3
Number of Flextime System Users for Family Care Persons
RSO TAT RIS A H #%)93-)1 A 0 0 2 0 0
Number of Employees Taking Volunteer Leave Wacoal Corp. Persons
* 2021510 [N EAEHIEFRE. MERREEFHHENRELR. NMEILYI AT EF AEROBEEREEE
In October 2021, past results were revised for the Number of Employees Taking Family Care Leave, the Number of Employees Using
Systems Reducing Working Hours for Family Care and the Number of Flextime System Users for Family Care.
. EM
f2ER42E Health and Productivity Management L=
XTEREEHE BT 201843AH 201943AH 202043888 20214388 20224384
Range Unit FY2018 FY2019 FY2020 FY2021 FY2022
SEEIER HEBOIE 9 . 5
HE DL SORBHAED EEBBRIAIDHDMHEE D Yo 29.0 &5t
.
e P JURITAD-EO— R FLE % 87.6 sesten
HEOAILALZID REBEXAREREK 14798 &5t
.
E-ELE ANZFIVIICEBEA N REE % 79.0 &Etep
BERVT5>—-0m LD 1BEHREDL(C, RERSEOLHOFTER® o 595 =t
NEBOBEUUEREE TEERDDIEN TEDMEBOEES . 1 ? ) )
WEEORRNE AL B &) IR - B0 - BED ?’7 W=7 y B -
TYEE SEEICHIBTEIEE o ° ;
TR RN IS FLh'A 90.8 -
WA FENAREZZEZE % FEHh 76.7 &5t
B y _
A ORI RN 551 B OIS 9 — s
RSN THERFB ORI RN H 31 B OB Yo &5t
HERFEOIEIR(CL I\ IA=D AN
peqize o] {ﬂi ﬁﬂfﬁ A= AN % - .
ETFUTWBHEDEIS
EEMENEESEIC SEEEEROME (FIES T XL TLE % o .
ERO#A TLB S OIS SFAZLOWE) ? N
(EBICIEIERY (CERDAE A IVT=IA N —AICHIID o - .
ENHBTEOIEM SEREZEOE ? i

*1 O0- IR IRIES OMARIRE (EEHL 8. ARFSIEH S, 22HIHE)
Wacoal Health Insurance Union: No. of insured persons (Regular Full-time Employees, Regular Full-time Sales Associates, Contract Employees)
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NTEREEFE ==ty 20184E3AH1 2019438H8 2020438H1 202143RH
Range Unit FY2018 FY2019 FY2020 FY2021
AN ZF TV EEER
0,
Checkup Rate of Stress Check % 97.7 99-5 99.9 100.0
LEBIBREEPRE o
% of Employees with lifestyle-diseaserelated Conditions % 28.2 26.3 27.2 29.0
fifi Lung 96.9 96.5 96.3 96.2
PASTRE RN AARES B Stomach 75.3 82.9 84.0 93.9
TR
% of Employees KI5 Large intestine % 94.4 94.4 95.4 96.6
Screened for Five BRI IL—F*!
Major Cancers FLFE Breast Domestic 79.3 79.4 84.0 90.8
Group
F& Uterus 64.4 65.8 71.6 76.7
JHURY (BTRIEE) OFZR
% of Screened High-risk Employees % 86.4 84.6 79.7 87.6
(those requiring secondary tests)
R
0,
% of Employees who Smoke % 16.4 15.5 14.7 12.7
AANARCELDRIBIAZES x RZEHE
The Number of Employees Absent Long Term due to Mental Health 12,709 15,868 14,556 14,798

Issues x The Number of Days Absent

*1 D1-)VRRERIRIESORRIRE (IEHL 8. ARFEIEH S, 22 8)

Wacoal Health Insurance Union: No. of insured persons (Regular Full-time Employees, Regular Full-time Sales Associates, Contract Employees)

BE75 1K/ Work-Style and Leave-Style Reform

XTEREEE BT 201843AH 201943AH 202043888 20214388 20224384
Range Unit FY2018 FY2019 FY2020 FY2021 FY2022
A RT3 R B RS
Monthly Average Number of Hours of Overtime Works Hours 6.48 643 >.92 3.22 415
LD ER 2
LPRSEDRETSMISTE Bsfel 152.0 150.5 143.3 130.6 144.3
Total Number of Hours Worked Per Month ()97 Hours
BT EgR !
Wacoal Corp. % 7. . 77.4 7 .
Average Rate of Available Annual Paid Leave Taken P ? 87.0 83.0 0 89.6
BIRMAIRESER7EIBOEEEEIS
0,
% of Employees Taking more than 70% of Their Paid Leave % 704 656 >8.9 61.0 733
*1 SREEBOBRTIABRY/ENEBEOBHRMNSAK
Number of days of paid leave taken by all employees + Number of days of paid leave granted to all employees
* 2022F10AICBFEEEFE#IEIE In October 2022, past results were revised.
H=5HEE) Social Contribution Activities
XTEREEE ==ty 201843AH 2019438 202043881 20214388 20224384
Range Unit FY2018 FY2019 FY2020 FY2021 FY2022
ESOUR> - AN ¢ . A BEERZEICLD REVERECLD
FOUFATAYTA humber of People who Tried on (#)73-)  Persons 167,432 186,670 158,087 " sy RES
. ) - Brassieres
Pink Ribbon Fittings U1 TRER Wacoal Corp. ® Y ————————
’ VT RERSEC RPCh-Z
for Charity Number of Brassieres Tried on Bras 457,451 492,684 433,310 RENE REN
URINEEBHS SEISE A
The Remamma Number of Attendees (#%)93-) Persons 1,791 1,753 1,616 26 368
Project Consultation BESIBEL Wacoal Corp. a2 36 33 30 mEEAAD 14
Events Number of Events Number EUTER
ANAIREEHR— NBE REZAE A
The Breast Cancer Number of People Screened (#k)o3-) Persons 6,520 2,440 4,634 4,406 4,784
i A =E- w | Corp.
Scrgenmg Support fr2Em . acosiorp B 163 136 108 104 114
Project Number of Screening Days Days
R ER AR LA (o3-S
Ammount Spend on Social Contribution Activities Wacoal Corp. Millions of >18 >4l 530 437 460
1&#ktz¥1U7+ Information Security
ENEIRIRES & a https://www.wacoalholdings.jp/privacy,
Policy on Privacy Security Protection Yes https://www.wacoalholdings.jp/en/privacy;
V)3 =7 -
Y _/WLXT“,ﬁﬁ ) . ) . B https://www.wacoalholdings.jp/socialmedia
Policy on Social Media Privacy Security Protection Yes
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HNF>A Governance

J—mRL—kH/{F>RX Corporate Governance

J-RU—=RHNFOR HARFA> " https://www.wacoalholdings.jp/group/files/governance guideline.pdf

Corporate Governance Guidelines Yes https://www.wacoalholdings.jp/group/files/governance guideline en.pdf
J-RU—h-ANFDRCET 2REE =l https://www.wacoalholdings.jp/group/files/governance report20210629.pdf
Corporate Governance Report Yes https://www.wacoalholdings.jp/en/group/files/governance report20210629en.pdf
MG EOMII (LRI 3R % a https://www.wacoalholdings.jp/group/files/governance outsidedirectors.pdf
Criteria for Independence of Outside Director Yes https://www.wacoalholdings.jp/group/files/governance outsidedirectors en.pdf

BERREHRICRT 25 RUSRIRIE TR

Policy on Strategic Shareholdings and Standards for Exercising B https://WWW'WacoalhOId!nqs']_D/qroup/qovemance/smcw
Voting Rights Yes https://www.wacoalholdings.jp/en/group/governance/stock/
EERGETE (BCP) a https://www.wacoalholdings.jp/sustainability/risk_management/bcp/
Business Continuity Plan (BCP) Yes https://www.wacoalholdings.jp/en/sustainability/risk_management/bcp/
NI EREBH ==tva 20184F3AH8 2019438H8 2020438H1 202143RH1 2022438H3
Range Unit FY2018 FY2019 FY2020 FY2021 FY2022
g
#A Female 0 0 0 0 0
Number of Internal BiE
Audit & Supervisory  Male 4 > > ¢ ¢
Board Members :ﬁr‘t)tal 4 5 5 4 4
B ey g N
Number of Directors l*\lif;ber of Female Consolidated Persons ! ! ! ! !
Outside Audit & frli 2 2 2 2 2
Supervisory §Ta S
Board Members fl'otal 3 3 3 3 3
ital 7 8 8 7 7
BRI DIERA &g F 1 1 1 1 1
Term of directors Consolidated years
g
#A Female 0 0 0 0 0
Number of Internal BiE
Audit & Supervisory  Male 2 2 2 2 2
Board Members &t
BEBEE Total 2 2 2 2 2
i 1| N ==
Numbe.r of Audit & ot oy E’fn A 0 0 0 0 0
Supervisory Board Number of Female Consolidated Persons
Members Outside Audit & frli 3 3 3 3 3
Supervisory ?ra S
Board Members fl'otal 3 3 3 3 3
ital 5 5 5 5 5
7B DN EiE A 6 6 6 6 6
Number of Independent officers Consolidated Persons
BRI BRI B 13 14 13 14 14
Number of Directors’ Meetings g Times
OV - BRI R Consolitated
Attendance of Outside Directors and Outside Audit & Supervisory % 91.4 97.4 100 98.8 100
Board Membersat Directors’ Meetings
BRI ABMERDE [ 15 15 15 15 15
Number of Audit & Supervisory Board meetings s Times
HNEERLRR Conuotiaated
Attendance of Outside Audit & Supervisory Board Members at Board % 87.5 97.5 97.8 100 100
Meetings
BEIERHBHEERMEDIL B 1 1 3 6
Number of Executive Nomination Advisory Committee Times 41
BB IRHIFERIE B DI B 3 4 6 5
Number of Executive Compensation Advisory Committee & Times
I HAME B RERERIE Consolidated B 2 5 1 1 3
Number of Independent Outside Officers Meeting Times
EfmIE- UV EREE RERDIE [a] 5 4 4 4 7
Number of Corporate Ethics and Risk Management Committee Times

*1 2018 3R HLIANI R B ABHREMERIZS LU CEHARE
Prior to the fiscal year ended March 31, 2018, held each fiscal year as an Executive Compensation Advisory Committee
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Py

BURBHER =
Anti-Takeover Measures No
1>TF547>A Compliance
fRIEARED a https://www.wacoalholdings.jp/group/files/compliance ehics-1.pdf
Business Ethics Policy Yes https://www.wacoalholdings.jp/group/files/ethics en.pdf
IR O0-)LOITEHEE =l . . ) ) )
https: . Ihold . fil | tion.pdf
Corporate Ethics: Wacoal's Code of Conduct Yes bs:/fvwvew.wacoalholdings.jp/aroup/files/compliance action.p
NERES| - BRE a https://www.wacoalholdings.jp/sustainability/risk_management/fair_trade
Fair Trade and Competition Yes https://www.wacoalholdings.jp/en/sustainability/risk_management/fair_trade,
TEEMGIERY M1 >/ NEDBHRSIE a https://www.wacoalholdings.jp/group/compliance/accept/
Corporate Ethics Hotline and In-house Whistle-blower System Yes https://www.wacoalholdings.jp/en/group/compliance/accept/
NTEREEHE ==tva 20184F3AH8 2019438H8 2020438H1 202143881 2022438H3
Range Unit FY2018 FY2019 FY2020 FY2021 FY2022
BB BRI E B IR 21 sEsEL =] s 12 20 13 15
Number of Reports In-house Whistle-blower System Consolidated Times
BEAMERERAEE BRI —T*2 1%
- . ’ 2 9 3 6 5
Number of Serious Quality Issues Domestic Number

*1 —ERESNFA1ERC Some overseas subsidiaries excluded

*2 2018438ALARIEDI—ILOFH . 2019FELABFE(FR)T0—)b. (BR)AI. (FR)PI. (BR)ILS 7 H 5
Prior to the fiscal year ended March 31, 2018, for Wacoal Corp. only. From FY 2019 onward, for Wacoal Corp., Ai Co., Ltd, Peach John Co., Ltd., and
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